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1. Protected Disclosure Notification Form 
If you wish to make a written disclosure you should use the below form. You should keep your 

own copy of the disclosure form and any information provided with it.   

Before you complete this form, you should read the attached Residential Tenancies Board’s 

Protected Disclosures Policy carefully and ensure that the subject matter of your concern is 

covered by the Protected Disclosures Act 2014. 

 

1. I, …………….......................................... (name of worker making the protected disclosure) 

wish to make a disclosure under the Protection Disclosures Act 2014 

2. Grade 

…............................................................................................................................................ 

Place of work ................................................................................................................................... 

3. Category of Wrongdoing 

☐ A criminal offence 

☐ A failure to comply with a legal obligation 

☐ A miscarriage of justice 

☐ The endangering of an individual’s health or safety 

☐ Damage to the environment 

☐ Unlawful or otherwise improper use of public funds 

☐ Fraudulent activity 

☐ That an act or omission is oppressive, discriminatory or grossly negligent or 

constitutes gross mismanagement 

☐ Concealment or destruction of evidence relating to the above. 

☐Other..................................................................................................................................

.... 

..............................................................................................................................................

.... 

..............................................................................................................................................

.... 

..............................................................................................................................................

.... 

..............................................................................................................................................

.... 

 



4. Date of the alleged wrongdoing (if known) or the date the alleged wrongdoing commenced 

………………………………………………………………………………………………………………

…… 

5. Is the alleged wrongdoing still ongoing 

……………………………………………………………………………………....... 

6. Has this alleged wrongdoing already been disclosed, if so, to whom, when and what action 

was 

taken 

..........................................................................................................................................................

.... 

..........................................................................................................................................................

.... 

..........................................................................................................................................................

.... 

7. Details of the protected disclosure (care should be taken to only include the name(s) of 

individual(s) directly relevant to the report) 

..........................................................................................................................................................

.... 

..........................................................................................................................................................

.... 

..........................................................................................................................................................

.... 

..........................................................................................................................................................

.... 

..........................................................................................................................................................

.... 

Please provide contact details at which the Recipient contact you: 

Address ............................................................................................................................................

.... 

..........................................................................................................................................................

.... 



..........................................................................................................................................................

.... 

..........................................................................................................................................................

.... 

Tel no. 

….................................................................................................................................................. 

Email 

………………………………………………………………………………………………………………

… 

Worker’s 

signature ................................................................................................................................. 

 

Note: The RTB will act on anonymous disclosures to the extent that is possible while 
recognising that we may be restricted in our ability to investigate the matter in the absence 
of the knowledge of the identity of the worker. It should also be clear that the important 
elements of this policy such as keeping the worker informed and protecting the worker from 
penalisation, may be difficult or impossible unless anonymity is lifted. It should be noted that 
workers cannot obtain redress under the 2014 Act without identifying themselves. 


